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Faith Fellowship

Cumberland Presbyterian Church

                                                                                                        Performance Appraisal Form*                                                                                                                                                

      FORM-606
                                                   ________        ________________                                                                                 Page 1 of 1

Employee:   _______________________________            Job Title: ________________________________
Appraiser:   _______________________________

 Date:  __________________________________
Professional Attributes (Enter Score on line to the left)
LEADERSHIP:  Influences and guides others for the church’s best interest.
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments______________________________________________________________________________________________________________________________________
ATTITUDE:   Cultivates a positive outlook on life, a sense of humor, and maintains a spirit of gratitude
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments_____________________________________________________________________________________________

______________________________________________________________________
PEOPLE DEVELOPMENT:  Makes a lifestyle commitment to the personal and Spiritual l growth of others.

_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments_____________________________________________________________________________________________
______________________________________________________________________
TEAMWORK:  Maintains an attitude of cooperation and a “servant heart” in all areas of the church.  Works well as a team member. Encourages cooperation.
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments______________________________________________________________________________________________________________________________________
PROFESSIONALISM:  Displays excellence in personal appearance, punctuality, follow-through, responsiveness, and handling sensitive/confidential information.

_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments

ORGANIZATION:  Demonstrates strategic and advance planning in applicable ministry area.
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments________________________________________________________________

CREATIVITY:  Takes initiative, anticipates problems, and designs innovative solutions.
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments______________________________________________________________________________________________________________________________________
SPIRITUAL LIFE:  Shows consistency in love, joy, patience, self-control, and a faithful life.

_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.

Comments______________________________________________________________________________________________________________________________________
Meeting Goals from Last Appraisal:
_____.   (1) Exceptional. (2) Very Good.  (3) Good.   (4) Acceptable. (5) Unacceptable.
Comments______________________________________________________________________________________________________________________________________
Comments/Goals for next period*  










* Add attachments as needed       ________________________________________________________________________________

____________________________________________________________________________________________________________________________________________
______________________________________________________________________
Professional Attributes Total: ______.         Employee Initials _________   Appraiser Initials ___________
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